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Bharat Dynamics Limited (BDL). a Miniratna Category-I Public Sector Enterprise, was incorporated in
the year 1970 under the Ministry of Defence (MoD). Government of India. A pioneer in the manufacture of
Ant1 - Tank Guided Missiles, today, BDL has evolved as a conglomerate, manufacturing ATGMs of later
generations, Strategic Weapons, Launchers, Underwater Weapons, Decoys and Test Equipments and other
sophisticated equipments vital for the Defence of the Country and 1s amongst a few Industries in the World
having capabilities to produce State of the Art Guided Weapons Systems.

1. Bharat Dynamics Limited (BDL) requires the following 70 Posts on contract
basis for Corporate Office (Gachibowli) - Hyderabad / Kanchanbagh Unit — Hy-
derabad / Bhanur Unit - Sangareddy District, Telangana State and Visakhapat-
nam Unit - Andhra Pradesh.

Xo. T A Minimum Post
Post (s) Post of ) p p.e rAge Qualification Reservation
Place of Posting Limit as on .
Code |Post 05.03.2021 Experience as s
(s) on 05.03.2021

Project Engineer | PEMEH)| 16 | Kanchanbagh Unit,
{Mechanical) Hyderabad,

Telangana State
Project Engineer | PEMEB| 05 | Bhanur Unit.
{Mechanical) Sangareddy Dust..

Telangana State UR :28
Project Engineer | PEMEV| 03 | Visakhapatnam sC 112
{(Mechanical) Unit, Andhra ST 05

Pradesh OBC : 18
Project Engineer | PEECH| 16 | Kanchanbagh Unit, EWS 07
(Electronics) Hyderabad,

Telangana State
Project Engineer | PEECB | 03 | Bhanur Unit,
(Electronics) Sangareddy Dist..

Telangana State 28 Years 1 Year
Project Engineer | PEECV | 03 | Visakhapatham Age
{Electronics) Unit, Andhra Relaxation:

Pradesh SC/ST: 05 Yrs.

OBC: 03 Yrs.

Project Engineer | PEEEH | 01 | Kanchanbagh Unit, PwBD
(Electrical) Hyderabad, PwBD /Ex-5M-

Telangana State as per VH-01
Project Engineer | PECSV | 01 | Visakhapatham presidential HH-01
{Computers) Unit, Andhra directives OH-01

Pradesh
Project Engineer | PECEH | 03 | Kanchanbagh Unit,
(Crwl) Hyderabad,

Telangana State
Project Engineer | PEITH | 04 | Kanchanbagh Unit,
(SAP ERP/ Hyderabad,
Network) * Telangana State
Project Officer POHRH]| 04 | Corporate Office /
(HR) Kanchanbagh Unit,

Hyderabad,

Telangana State
Project Officer POHEB| 02 | Bhanur Unit,
(HR) Sangareddy Dist..

Telangana State
Project Officer POHRV| 01 | Visakhapatnam
(HR) Unit, Andhra

Pradesh
Project Officer POFNH| 01 | Kanchanbagh Unit,
(Finance) ** Hyderabad,

Telangana State
Project Officer POFNE | 02 | Bhanur Unit,
(Finance) ** Sangareddy Dist.,

Telangana State
Project Officer POFNV | 01 | Visakhapatnam
(Finance) ** Unit, Andhra

Pradesh
Project Officer POBDH| 04 | Corporate Office.
(BD) Hyderabad,

Telangana State

Total | 70

* Posts earmarked: 02 Posts for SAP ABAP Programmer, 01 Post for SAP BASIS
Consultant & 01 Post for Network & Cyber Security Engineer.

** Posts earmarked: 03 Posts for CA/ICWA & 01 Post for MBA (Finance) or course
from AIMA recognized Institute or equivalent course

Abbreviations Used: UR= Un-Reserved, SC=Scheduled Caste, ST=Scheduled
Tribe, OBC=0Other Backward Caste.

oOut of above 70 vacancies, the numbers of vacancies reserved for Persons with
Benchmark Disability (PwBD) are 01-Visually Impaired (VH), 01- Hearing Impaired
(HH) and 01-Locomotive Disability (OH).

AGE CRITERIA: Maximum Age limit for Un-Reserved/ EWS Categories is 28 Years (as
on 05.03.2021). However, Age relaxation for SC/ST- 05 years, OBC- 03 years and
PwBD-05 years (for all the posts advertised which is over and above the relaxation
admissible to SC/ST/OBC). Ex-SM will be as per Government directives.

2. EDUCATIONAL QUALIFICATION(S):

S. No. Post Discipline Qualification

1 Project Engineer (Mechamical)| Mechanical Engineering

Project Engineer Electronics / Electronies &

2 (Electronics) Communication Engg. First Class (60%) i BE/
3 Project Engineer (Electrical) Electrical / Electrical & B']JTJ?CIL'. ?ggj;gg I‘ii %eai:)
) Electronics Engineering egrated MLE. /M. ech.
course or equivalent from
4 Project Engineer (Computer Computer Science AICTE approved Institute /
. Science) Engineering University

5. Project Engineer (Civil) Civil Engineering

Project Engineer Computer Science / IT / ECE

6. (SAP ERP / Network) { Mechanical Engg.
i First Class (60%) in MBA /
7. Project Officer (Human Human Resource MSW /PG Diploma (02 years)
Resource) L :
or equivalent course in HR.
Pass in CA / ICWA or course
from AIMA recognized
8. Project Officer (Finance) Finance Institute / University or First
IClass (60%) in MBA (Finance)
or equivalent course.
; . First Class (60%) in MBA
Project Officer (Business . st 1455 ,( 0.) m ;
9. g Marketing (Marketing / Foreign Trade /
Development) . S
Supply Chain Management)

* Relaxations: Second Class (565%) for SC / ST candidates and for PwBD Candi-
dates as per Presidential Directives.

e Candidates must possess all years / semesters wise mark sheets and Gradua-
tion / Degree certificate (In case of CGPA Grading, Conversion certificate to sub-
stantiate the claim shall be attached with the application form).

o If University / Institute does not have the provision for conversion CGPA /
OGPA /CPI | DGPA or Letter Grade into percentage then the equivalence will be
established by dividing the candidate’s relative grade with maximum possible
corresponding scale and multiplying the result with 100.

3. CONSIDERATION OF POST QUALIFICATION EXPERIENCE:

o Candidates must possess minimum 01 (One) year experience (Post Qualifica-
tion) in the relevant Industry / Office.

e One year completed Apprenticeship training will be considered as experience
for Project Engineer / Officers.

e Academic / Teaching / Research work experience will not be considered as ex-
perience.

e Confirming number of years of service will be based on the Experience Certifi-
cate / Last Pay Slip / Offer of Appointment / Provident Fund Statement / ESI mem-
bership / Salary Account Bank Statement, etc.

4. TERMS OF ENGAGEMENT:

a) Project Engineers/ Officers will be engaged on contract basis initially for a pe-
riod of ONE year which may be extended up to a maximum period of FOUR years
(including initial period) based on the Organisational requirement and individual
performance.

Candidates will be paid a consolidated remuneration of Rs.30,000/-, Rs.33,000/-,
Rs.36,000/- and Rs.39,000/- per month for 1st, 2nd, 3rd and 4th year of contract
respectively.

b) In addition to the consolidated remuneration, an amount of Rs.10,000/- per
year will be paid towards expenses like medical insurance premium, attire allow-
ance, stitching charges, footwear allowance etc. The said amount shall be paid
in two installments i.e., First installment to be processed in the first month's sala-
ry after joining and the second installment will be paid after completion of 11
months from the date of joining.

Continued on pg. 4
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HINDUSTAN PETROLEUM CORPORATION LIMITED

Regd. Office: 17, Jamshedji Tata Road, Mumbai - 400020.
CIN NO: L23201MH1952GOI00885

ABOUT US
Hindustan Petroleum Corporation Limited (HPCL) is a Maharatna Central Public
Sector Enterprise (CPSE) and a S&P Global Platts Top 250 Global Energy Company
with a ranking of 54. HPCL has a strong presence in downstream hydrocarbon sec-
tor of the country with over 18% share in petroleum product marketing and also
has business footprints across other energy verticals & various overseas geogra-
phies. During 2019 - 20, HPCL recorded Profit after Tax (PAT) of Rs. 2,637 Crore.
HPCL owns and operates refineries at Mumbai & Visakhapatnam with designed
capacities of 7.5 Million Metric Tonnes Per Annum (MMTPA) & 8.3 MMTPA respec-
tively. HPCL also owns the largest Lube Refinery in the country at Mumbai for pro-
ducing Lube Oil Base Stock with a capacity of 428 TMTPA. HPCL holds 48.99% eq-
uity stake in JV company, HPCL-Mittal Energy Limited (HMEL) which operates a
11.3 MMTPA capacity refinery at Bathinda (Punjab) and also has 16.96% equity
stake in Mangalore Refinery and Petrochemicals Limited (MRPL) which operates a
15 MMTPA capacity refinery at Mangalore (Karnataka).HPCL has the second larg-
est petroleum product pipeline network in India with network length of 3,775 km
and supplies petroleum products across the country through a vast marketing net-
work consisting of 70 depots, 41 terminals, 50 LPG bottling plants, 44 aviation fuel
stations, 6 lube blending plants, over 17,800 retail outlets, 245 lube distributorships
and over 6,151 LPG distributorships.
HP Green R&D Centre is located in the garden city of Bengaluru. It is a vibrant re-
search centre in India for carrying out research and development activities in oil
refining and alternate energy sector. The centre started research activities in 2012
in the areas of catalysis, fluid catalytic cracking, hydro processing, process inten-
sification, residue up-gradation, crude and crude compatibility, alternative ener-
gies such as bio-fuels, solar etc. The centre is recognised by The Department of
Scientific and Industrial Research (DSIR) and has collaborations with research in-
stitutes in India and abroad.
HPCL invites talented & motivated R&D professionals looking for exciting career
opportunities in energy sector and willing to contribute towards India’s energy fu-
ture by being part of our growth journey. Interested and eligible candidates can
apply for the following vacancies ONLINE.

1.IMPORTANT DATES
Commencement of online application : 3'* March 2021‘ Last date of online application : 15 April 2021

2. POSITIONS, ELIGIBILITY CRITERIA AND VACANCY SNAPSHOT

e For PhD in other relevant areas of chemical sciences, relevancy of PhD will be de-
cided by subject matter experts.

¢ All work experience must be in supervisory/executive capacity.

e Work experience post minimum educational qualification will only be considered
as relevant work experience.

e For the positions where Ph.D. is mandatory, experience will be counted from the
date of successful defense of Ph.D. Dissertation/Thesis. It is mandatory for candi-
dates possessing Ph.D. qualification to mention the date of successful defense of
Ph.D. in their application/resume.

e Research work carried out during course of acquiring Ph. D will not be considered
as work experience.

e The courses offered by Autonomous Institutions / Foreign universities should be
equivalent to the relevant courses approved / recognized by Association of Indian
Universities (AIU/UGC/AICTE).

e Research Experience has to be in the relevant specialized area. Teaching experi-
ence will not be considered for calculating total work experience.

3. SHORTLISTING & SELECTION PROCESS

The selection process may comprise of various shortlisting tools like Computer
Based Test, Group Task, Personal interview etc.

Candidates fulfilling all eligibility criteria basis scrutiny of the application, uploaded
documents and category-wise and discipline-wise merit list, will be considered for
further selection process. In the event of number of applications being large, the
Corporation will adopt shortlisting criteria to restrict the number of candidates to be
called for further selection process. The shortlisting criteria will be based on any or
all of the criteria i.e. higher relevant experience, higher qualification, number of pa-
tents (wherever applicable)/ publications in high impact journals, etc. Depending on
number of candidates fulfilling all criteria, candidates will undergo single stage or
multiple stage interview.

Candidates are advised to upload their resume containing (a) Education details such
as educational qualifications from 10th standard onwards, year of passing, aggre-
gate marks, Institute, etc., (b) detailed work experience, (c) list of patents filed and
granted separately, (d) list of publications in journals with impact factor, (e) list of
books/ book chapters (f) list of papers presented in nationallinternational confer-

OTHERS TERMS & CONDITIONS

¢ For all the above positions, candidates must secure minimum 60% marks (50% for
SC/ST/PwBD candidates) in Graduation as well as Post Graduation.

o Eligibility for Ph.D. holders would be Ph.D. after M.E/M.Tech, B.E/B.Tech or M.Sc.
in relevant branch.

e Candidate with Integrated Ph.D. may also apply. However, such candidates must
produce master’s degree qualification.

Chief Manager / Deputy Ph.D. in Chemical Engineering or other . s N
General Manager — Catalyst relevant areas of Chemical Sciences ence (g) overall citations and ‘h’ index wherever applicable.
J . - - - o o
Scale-up NN Tech, i Chennical Engineering | 14717 A category wise merit list (Minimum-qualifying Marks (60 % for UR & EWS, 54% of
OBCNC /SC/ ST/PwBD) will be drawn for all the candidates who qualify in all the se-
B.E./B. Tech in Chemical Engineering | 16/ 19 lection parameters.
2 Chief Manager / Deputy 1 E/F | 45/50 | PhD in Analytical/Organic/ Physical | 12/15 The detailed criteria of shortlisting of candidates will be uploaded on our website
General Manager Analytical Chemistry or other relevant areas of prior to commencement of selection process.
Chenucal Sciences
3 Chiet Manager / Deputy 1 E/F | 45/50 | Ph.D. in Combustion & FEmission | 12/ 15 4. EMOLUMENTS
General Manager Engine Engineering/ Automobile Engineering/
Thermal Engineering/ Mechanical
Engineering or other relevant areas of
Chemical Sciences Salary Grade Pay Scale Cost to Company (CTC) Approx.
M.E. /M. Tech. in Combustion & 14/17
Emission Engineering/ Automobile A 60000-180000 18.21 lakhs
Engineering/Thermal Engineering
/Mechanical Engineering B 70000-200000 22.08 lakhs
4 Assistant Manager - 2 B 34 BE/B.Tech in Chemical / MSc |4
Intellectual Property Rights (Chemistry) / PhD in  Chemical
Cell Engineering or Chemistry or other C L0000-220000 25.24 lakhs
relevant areas of Chemical Sciences
AND Registered Patent Agent with
Indian Patent Office or any other patent E 100000-260000 33.95 lakhs
office such as USPTO & EPO.
5 Assistant Manager / 2 B/C 34/ | PhD.un Combustion & Emussion | 1/3
Manager - Engine 36 | Engineering / Automobile Engineering / F 120000-280000 42.18 lakhs
Thermal Engineering / Mechanical
Engmeermg or other relevant areas of
Chemical Sciences Note:- The CTC mentioned has been calculated at minimum base level of pay grade and
33/ | M.LE. /M. Tech. in Combustion & 3/5 includes Base Pay, Retirement Benefits, Dearness Allowance, HRA and Cafeteria Allow-
36 | Emission Engineering / Automobile ance. This also includes Performance Related Pay (calculated at maximum), which is
Engineering / Thermal Engineering dependent upon multiple factors and payable as per the Corporation’s policy. It may
/Mechanical Engineering please be noted that the retirement benefits are admissible upon separation /retirement
6 Assistant Manager /Manager 1 B/C 34/ | PhD. in Polymers/ Polyolefin/| 1/3 as per the Corporation policy prevailing at that time. CTC is for candidates posted in met-
-Petrochemicals & 36 | Petrochemicals or other relevant areas ro cities and may vary for other locations.
Polvmers of Chemical Sciences
° 5. PRE-EMPLOYMENT MEDICAL EXAMINATION
Polymers I . i Appointment to the above posts will be subject to the candidate being medically fit as per
8 Officer - Bioprocess Loga 32 | PhD. in Biosciences (Microbiology, | Nil the standards prescribed for the post by the Company. Shortlisted candidates shall be
Molecular biology or biotechnology or . . . . . . .
other relevant areas of chemical required to ggt their Pre-Employment M‘edlcal Exgmlpatlon done in HPC‘L nommatgd em-
sciences) panelled hospitals. Reference for a medical examination does not mean final selection.
9 [Ofcer Crude&Fuels | 1 |& | 32 | PhD.in Chemical Engineering or ofber | N
Research relevant areas of Chemical Sciences
27 | MLE/M. Tech. in Chemical Engineering Initial posting/assignment is at HPCL Green R & D Centre at Bengaluru. The services

thereafter will be transferable as per the requirement of the Corporation at any place in
the country. These positions may involve working in shift duties. Selected candidates
may also be posted / assigned to any of the subsidiaries/Joint Ventures or any depart-
ment of Government of India in India or abroad.

7.PROBATION

The Selected Officers will be on Probation for 1 year from the Date of Joining. Upon
successful completion of the Probation period, the officer will be considered for
confirmation as per company policy

Continued on pg. 3
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a.Reservation of posts for SC, ST, OBCNC, EWS and PwBD (Persons with bench-
marked disabilities —with degree of disability 40% or above) are as per Government
Directives.

b.Candidates seeking reservation as SC/ST/OBCNC, shall have to produce a certifi-
cate in the prescribed proforma (the format can be downloaded from HPCL Website)
ONLY, meant for appointment to posts under the Government of India from the des-
ignated authority indicating clearly the candidate’s caste, the Act/Order under
which the caste is recognised as SC/ST/OBCNC and the Village/Town the candidate
is ordinarily a resident of. They must also ensure that the name of their caste/
community and its spelling in their caste/community certificate should be exactly as
mentioned in the lists notified by the central government from time to time (for OB-
CNC category list of castes recognized by the Govt. of India as OBC castes in the
central list is available on the site http://www.ncbc.nic.in, for ST category the list of
castes for each state is available on the site www.ncst.nic.in and for SC category
the list of castes for each state is available on the site http://
www.socialjustice.nic.in). A certificate containing any variation in the caste name
will not be accepted. Further the OBC certificate should also clearly indicate that
the candidate does not belong to creamy layer as defined by the Government of In-
dia for applying to posts and services under the Central Government.

c.The OBC claim of a candidate will be determined in relation to the State (or part of
the State) to which his/her father originally belongs. A candidate who has migrated
from one State (or part of the State) to another should, therefore, produce an OBC
certificate which should have been issued to him/her based on his/her father's OBC
certificate from the State to which he (father) originally belongs.

d.A person who wants to avail the relaxed standards of PwBD reservation will have
to submit a disability certificate issued by a Competent Authority as prescribed in
RPwBD Act, 2016. Further to this, according to Notification No: 38-16/2020-DD-III-
DT.04/01/2021 by Ministry of Social Justice & Empowerment, list of positions/
disciplines in which PwBD candidates are eligible to apply for this recruitment drive
are given against the vacancies. Appointment in these vacancies will be offered to
PwBD candidates after considering the nature of duties & responsibilities of the job,
location, hazard, strain & other factors, also considering that the condition is not
likely to interfere with the performance of duties of the post with reasonable efficien-
cy and without possible deterioration of his/her health. The final appointment would
be based on candidate’s medical fithess with respect to job profile of the identified
post.

e.For availing EWS reservation the conditions and format of the certificate will be
followed as per DOPT Office Memorandum No. 36039/1/2019 - Estt (Res) dated
31/01/2019.

f.Maximum age limit is relaxed by 5 years for SC & ST, 3 years for OBCNC, 10 years
for PwBD (UR), 13 years for PwBD (OBCNC) and 15 years for PwBD (SC/ST) candi-
dates.

g.Maximum age limit is relaxed by 5 years for candidates domiciled in Jammu &
Kashmir between 01.01.1980 and 31.12.1989.

h.Maximum age relaxation by 5 years is applicable for Ex-servicemen & Commis-
sioned Officers (including ECOs/ SSCOs) subject to rendering minimum 5 years’ ser-
vice in Armed Forces and fulfilment of other conditions prescribed by Govt. of India.
i.The OBC candidates who belong to “Creamy Layer” are not entitled for concession
admissible to OBCNC candidates and such candidates will have to indicate their
category as Unreserved (UR).

j.Further the OBCNC candidates will have to give a self-undertaking, at the time of
Personal Interviews in terms of DOPT memo No. 36012/22/93-Extt. (SCT) dt.
08.09.1993 if called for, indicating that they belong to OBC Non Creamy Layer.
k.Relaxed standards in assessment/selection, Computer Based Test, Group Task,
Personal Interview and overall (Test, Group Task and Personal Interview as applica-
ble) will be applied for SC, ST, OBC-NC, PwBD candidates.

I.If the SC/ST/OBC-NC/PwBD certificate has been issued in a language other than
English/Hindi, the candidates will be required to submit a self-certified translated
copy of the same either in English or Hindi.

m.Any request for change in Category (UR/EWS/SC/ST/OBC-NC/ /PwBD) once filled
in the online application form, will not be considered and accordingly concession/
relaxation applicable will not be extended.

POSITION ELIGIBLE PwBD CATEGORY

Position No. 1.2.3.5.6.7.8,9 HH.OA.OL.Dw.AAV.SLD.ML

Multiple Disabilities ( Any of the combination as given above)
B.LV.HH.OL.OA . BA.BL.OAL.BLOA.BLA.CP.LC.Dw.AAV.SLD.
Multiple Disabilities (Any of the combination as given above)
Abbreviations Used: B=Blind, LV=Low Vision. HH= Hard of Hearing. OA=0One Arm, OL=0ne Leg.
BA=Both Arms. BL=Both Leg. OAL=0ne Arm and One Leg. BLOA=Both Leg & One Arm. BLA=Both
Legs Arms. CP=Cerebral Palsy. LC=Leprosy Cured. Dw=Dwarfism. AAV=Acid Attack Victims. SLD=
Specific Learning Disability, MI= Mental Illness. MD=Multiple Disabilities.

9. APPLICATION PROCESS

a.Online Application will be accepted from 1200 hrs on 3rd March 2021 till 2359 hrs
on 15th April 2021.

b.Apply online only on https://www.hindustanpetroleum.com/hpcareers/
current_openings after reading detailed advertisement. No other mean / mode of the
application shall be accepted.

c.Applications with incomplete / wrong particulars or not in the prescribed format
will not be considered. d.The email id/mobile number provided in online application
should remain valid for at least one year. Candidates must use proper e-mail ids cre-
ated in their names. Applications with pseudo/fake email ids will attract appropriate
action under the law.

e.All the details given in the submitted online form will be treated as final and no

Position No. 4

changes will be entertained.

f.In the event of non-submission of completed application along with application
fees (wherever applicable) from candidates for reasons whatsoever, his / her can-
didature will stand cancelled and no further communication/consideration on the
same will be entertained.

g. Candidates will be required to submit documentary evidence of eligibility during
the course of the shortlisting/selection process. Any mismatch in name, qualifica-
tion, other criteria of documents from the data given in application form will lead to
disqualification at any stage

10.APPLICATION FEES

a. The application fees are applicable to all positions.

b. SC, ST & PwBD candidates are exempted from payment of application fee.

c. UR, OBCNC and EWS candidates are required to pay a Non-Refundable Amount
of ¥1180/- + payment gateway charges if any (Application fee of ¥1000/- +
GST@18% i.e 3180/- + payment gateway charges if applicable).

d. Payment Mode: Debit / Credit card/UPI/Net Banking: On paying application fee
online, the payment status will automatically change to “Your Transaction is suc-
cessfully completed”, on successful receipt of fees.

e. All the candidates must ensure that the payment status is “Completed” as the
transaction will be considered “incomplete” in case of any other payment status.
Once the payment is done, candidates are required to take print of acknowledg-
ment of payment and preserve the same for future reference.

f. No other mode of payment than those mentioned above will be accepted.

d. Application fee once paid will not be refunded under any circumstances.

11. GENERAL INSTRUCTIONS

a. Only Indian Nationals are eligible to apply.

b. The last date for reckoning age and all other eligibility criteria will be considered as
of 3rd March 2021.

c. Queries can be emailed at careers@hpcl.in keeping the subject of the mail format-
ted as “Position Name — Application Number”.

d. Admit Card for Computer Based Test, Interview Call Letters etc. will not be sent to
candidates in hard copy. Candidates will be required to download the same from
HPCL website.

e. The total number of vacancies and the reserved vacancies is provisional and may
increase/decrease at the discretion of the Corporation basis actual requirements.
HPCL reserves the right not to fill any or all of the above posts advertised at any stage
of selection.

f. All the candidates are requested to remain updated at each step of the selection
process by visiting our website www.hindustanpetroleum.com. Candidates may
please note that personal calls and/or interaction with any of the HPCL’s officials dur-
ing recruitment drive is discouraged, except when absolutely necessary/
critical.Candidates are requested to visit our website with respect to full details on
the role, shortlisting, selection process and syllabus pertaining to this recruitment
drive.

g. HPCL will not be responsible for any loss/ non-delivery of email/admit card sent/
any other communication sent, due to invalid/wrong email id or contact number.

h. All the qualifications should be full time regular course/s from AICTE approved /
UGC recognized University/Deemed University. The courses offered by Autonomous
Institutions should be equivalent to the relevant courses approved / recognized by
Association of Indian Universities (AIU/UGC/AICTE)

i. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent
percentage of marks should be indicated in the application form as per norms adopt-
ed by University/institute. Please also obtain a certificate to this effect from Universi-
ty / Institute which shall be required at the time of interview shortlisting.

j. HPCL reserves the right to cancel or add any examination / Personal Interview cen-
tre depending on the response in that areal centre.

k. The Corporation also reserves the right to cancel / restrict/ curtail/ enlarge the re-
cruitment process and/or the selection process thereunder without any further notice
and without assigning any reasons.

I. Candidates can apply for positions in different grades. However, applications for
multiple positions within the same grade are not allowed.

m. Candidates are advised to submit only one application. In case of multiple applica-
tions from a candidate for same position, the latest one shall be considered as final
and the older applications shall be rejected without any notice.

n. Candidates presently employed in Government Departments / PSU’s / Autonomous
Bodies owned by the Government, should submit their application through proper
process. They must produce No Objection Certificate at the time of Group Task and
Personal Interview, failing which they will not be allowed to appear for the Group
Task and Personal Interview process and their candidature will not be entertained.

o. Candidates must be in possession of all applicable Degree Certificates and mark
sheets at the time of application.

p. All applicants must fulfil the essential requirements of the post and other condi-
tions stipulated in the advertisement. They are advised to satisfy themselves before
applying. No enquiry asking for advice as to eligibility will be entertained.

q. Reimbursement of 2nd class rail fare for Computer Based Test for SC, ST & PwBD
candidates and 3rd AC for all candidates appearing in the Interview by the shortest
route is admissible for outstation, provided the distance travelled is not less than 30
km. Candidates opting for examination Centre other than the Centre nearest from
mailing address will not be reimbursed travel fare. The candidates will be required to
fill in the Travel Allowance (TA) Form as detailed on HPCL website and submit it along
with Travel Proof for travel undertaken. Candidates also need to upload the tickets on
our website with all the details. Travel allowance will be processed through online
mode. This reimbursement is not applicable to candidates who are already in Central/
State Government Services/PSUs.

Furnishing of wrong/false information will lead to disqualification and HPCL will not
be responsible for any of the consequences of furnishing such wrongffalse infor-
mation. Since all the applications will be screened without documentary evidence,
the candidates must satisfy themselves of the suitability for the position to which they
are applying. If at any stage during the recruitment and selection process, it is found
that the candidates have furnished false or wrong information or is found ineligible
with respect to any of the eligibility parameters, his/her candidature will be rejected.
If any of the above discrepancies w.r.t. to eligibility parameters, furnishing of wrong
intimation and or suppressing of any material fact is detected / noticed even after
appointment, his/her services will be liable for termination without any further notice.
Canvassing in any form during any stage of recruitment process will lead to cancella-
tion of candidature.

Court of jurisdiction for any dispute will be at Mumbai.

The general public is hereby informed that all applications are accepted through our
online portal only and is not outsourced by HPCL to any agencyl/individual. Applicants
are advised to beware such fraudulent agencies.

Any further corrigendum / addendum would be uploaded only on our website
www.hindustanpetroleum.com.
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: cedents as the case may be with the Concerned Authorities and Prescribed Medi-
= v cal Standards as per the Rules of the Company.
VAKE ININOIR. B B < vii. The candidates are required to apply ONLINE ONLY. No manual / paper appli-
& ﬁ #RE AR Rk @ @ cations will be entertained directly unless registered and applied ONLINE.
b \&‘ BHARATHYNAMIGS LMITED T viii. All details given in the Online Application Form will be treated as final and no

changes will be allowed. Therefore the candidates are advised to fill all details in

5. SELECTION PROCEDURE: the Application Form carefully.
5.1 Candidates should meet the Qualifying criteria as specified in the advertisement  ix. Mere submission of application, fulfillment of Qualifications and other require-
for their online application to be accepted. ments laid down will not entail a right for claiming interview / appointment.
x. Candidates are required to apply against only ONE POST in response to the
Criteria Weightage above advertisement.
Aggregate Marks / Percentage secured in the Qualification in the relevant xi. Candidates not fulfilling the essential eligibility criteria can be debarred ab-
discipline. For each percentage of Qualification will allocate 01 mark. 75 Marks initio or at any stage of the recruitment process.
However, Maximum marks will be allotted is 75 only. o xii. Candidature of the registered candidates may also be liable to be rejected if
: i : : registered without application fee (if applicable).
%‘ilii:rm Poit(gu;grﬁ]:;mn experience — Allocation of Marks xiii. Minimum percentage of marks in the Essential Qualifications specified for any
02 Years - 06 Marks 10 Marks post as per University / Institute rules.
>=03 Years - 10 Marks xiv. Wherever CGPA/OGPA/CPI/DGPA or letter grade in a qualifying degree
Interview 15 Marks (Essential Qualification) is awarded, equivalent percentage of marks should be
Total 100 Marks indicated in the application form as per norms adopted by the University / Insti-
tute and a documentary proof / certificate to this effect should be submitted by

the candidate from the University / Institute.

xv. In case there is no mention of specialization in the qualifying degree as re-
quired in the minimum Essential Qualification mentioned above, candidates must
submit a certificate at the time of interview from their University / Institution with

a. Candidates have to compulsorily provide the CGPA conversion to percentage of
marks, as per the guidelines provided by the concerned University.

b. Only relevant experience will be considered. The decision of the Selection Com-
mittee, with respect to relevance of Experience will be final. Work experience indi- a clear mention of their specialization. For Institutes / Universities which don’t

cated W_ithOUt su.pporting d9cument§, will_not.be consiqered. provide specialization certificate, the specialization in relevant subject shall be
c. Candidates will be shortlisted for interview in the ratio 1:7 based on the number of  yetermined by the maximum number of papers opted by the candidate in his elec-

years of experience in the requisite Industry / Office followed by aggregate marks  tjyes and where there are no electives, by the maximum number of papers opted
obtained in the required qualification and age. The name of candidates shortlisted by the candidate for his/her entire course curriculum.

for interview will be displayed on company’s website. Candidates who have been
shortlisted for the interview will receive interview call only by e-mail / by download
from BDL website. d. Selection Criteria: Minimum Qualifying Marks will be 60%.
Concessions / relaxations as per the prescribed guidelines will be extended to
Scheduled Caste (SC) / Scheduled Tribes (ST) & OBC (non-creamy layer) / PwBD
candidates, while assessing their suitability for recruitment.

e. Selection will be based on order of merit, when two or more candidates secure
equal marks, they will be empanelled in the chronological order of their Date of
Birth, the eldest being placed first among them. In case, Date of Birth is also same,
then the marks scored in Interview will be the basis for merit list.

6. RESERVATIONS, CONCESSIONS AND RELAXATIONS

i. Reservation of posts for SC, ST, OBCNC, EWS and PwBD (Persons with Bench-
marked Disabilities — with degree of disability 40% or above) are as per Government
Directives.

ii. Candidates seeking reservation as SC/ST/OBC (Non-Creamy Layer) will have to xxi. Canvassing in any manner would lead to disqualification of candidature
submit caste certificate ONLY in the Prescribed Proforma meant for appointment to . )

posts under the Government of India from the designated authority indicating clear- 8. MANDATORY D_OCUMENTS TO ,BE UPLOADED: . .
ly the candidate’s caste, the Act / Order under which the caste is recognized as SC/  Self-Attested copies of the following documents / certificates in proper and pre-
ST/ OBC. scribed formats are to be uploaded. Without which candidature of applicant will

iii. Candidates must note that BDL follows only Central Government list, not State not be considered: . .

Governments list for SC/ST/OBC. Similarly, candidates applying under Persons with ~ 8-1 Upload of Latest Passport size Photo (clearly visible) 50 KB - JPG / JPEG for-
Benchmark Disability (PwBD) category may note that Government of India rules will ~ Matonly.

be applicable for any concession in this regard. 8.2 Upload of Signature 20 KB - JPG / JPEG format Only.

iv. Relaxations / Reservation / Concession as applicable to SC/ST/OBCs (Non- 8.3 Upload of SC/ ST/ OBC (NCL) / EWS candidates as applicable in prescribed
Creamy Layer)/PwBD candidates will be extended only on submission of a self at-  format issued by the Competent Authority as prescribed by Government of India,
tested copy of valid Caste / Community /Disability Certificate as a proof of his / her ~ should be latest certificate. 100 KB - PDF format only.

claim. An application form without copy of valid certificates and in prescribed for- 8.4 Upload of Disability Certificate (for PwBD candidates only) in the prescribed
mat will be rejected. format issued by Competent Authority should be latest certificate. 100 KB - PDF
v. For getting the reservation benefits under OBC category, candidates need to fur-  format only.

nish their OBC — NON CREAMY LAYER (NCL) certificate as per the format pre- 8.5 Upload of Domicile Certificate in respect of candidates from Jammu & Kash-
scribed by Government of India. OBC category candidate who does not belong to  mir, as applicable 100 KB - PDF format only.

“NON-CREAMY LAYER” are not entitled for OBC concessions and such candidates 8.6 Uploading of Qualification Certificates:

should indicate their category as “GENERAL” and will be considered under UR cat- a) SSC/ Xth Certificate / Marks memorandum. 100 KB - PDF format only.

egory. b) Graduation (B.E/ B.TECH / B.Sc Engineering)

vi. For g.ettmg the reserva@lon bepeflts under EWS category cqndldates needto fur- , provisional Certificate 100 KB - PDF format only.

nish their latest EWS certificate in the format as per DoPT Office Memorandum No. .

36039/1/2019 — Estt (Res) dated 31/01/2019. . Consolldatgd marks memorandum 100 KB - PDF format only.

vii. A person who wants to avail the relaxed standards of PwBD reservation will have c) Post Graduation (M.E/M.TECH / MBA / MSW)

to submit a disability certificate issued by a Competent Authority as prescribed in ® Provisional Certificate 100 KB - PDF format only.

RPwBD Act, 2016. Further to this, according to Notification No: 38-16/2020-DD-lll- e Consolidated marks memorandum 100 KB - PDF format only.

DT.04/01/2021 by Ministry of Social Justice &Empowerment, list of positions/ g 7 Upload of Membership Certificate of ICAI / ICWAI (applicable for candidates
disciplines in which PWBD candidates are eligible to apply for this recruitment drive  5pp1ying for Project Officer Post in Finance discipline). 100 KB - PDF format only.
are given against the vacancies. Appointment in these vacancies will be offeredto g g Complete and Proper Experience Certificates / Documents issued by Compe-

PwBD candidates after considering the nature of duties & responsibilities of the job, .t Authority in support of experience details mentioned by the candidate. The
location, hazard, strain & other factors, also considering that the condition is not following documentary proofs towards experience will be considered.

likely to interfere with the performance of duties of the post with reasonable effi- . .
ciency and without possible deterioration of his/her health. The final appointment i) For P?St Employmfent‘s (U‘pload). . . .
would be based on candidate’s medical fitness with respect to job profile of the ® Experience letter indicating clearly Designation and Date of Joining as well as
identified post. Date of Relieving from the organization (OR) -100 KB (PDF Only).

viii. Maximum age limit is relaxed by 05 years for SC & ST, 03 years for OBCNC, 05 ® Appointment / Offer letter clearly mentioning Designation & Date of Joining,
years for PWBD (UR), 08 years for PwBD (OBCNC) and 10 years for PwWBD (SC/ST)  Joining Report / Posting Order and Acceptance of Resignation Letter / Relieving
candidates. ix. Maximum age relaxation by 5 years is applicable for Ex-Servicemen  Order mentioning Date of Relieving from the Organization. -100 KB (PDF Only).

& Commissioned Officers (including ECOs/ SSCOs) subject to rendering minimum 5 i) For Present / Current Employment (Upload):

years’ service in Armed Forces and fulfillment of other conditions prescribed by ¢ Experience letter indicating clearly Designation and Date of Joining the organi-
Gouvt. of India. zation -100 KB (PDF Only). (OR)

x. Maximum age limit is relaxed by 5 years for candidates domiciled in Jammu & oA . A .. -
. . e ppointment / Offer letter clearly mentioning Date of Joining, Joining Report /
Kashmir between 01.01.1980 and 31.12.1989. xi. If the SC/ST/OBCNC/PwBD certifi- Posting Order, AND Latest Pay Slip along with Identity Card and/or Annual Incre-

cate .has been issyed ina langqage other than English/Hindi, the‘cand‘idates vyill be ment Letter, Promotion and /or Transfer Order etc. -100 KB (PDF Only).
required to submit a self-certified translated copy of the same either in English or 9. HOW TO APPLY:

Hindi. Online Application Opens on 12.03.2021 (1400 hrs) & Closes on 31.03.2021 (1600 hrs).

7. GENERAL CONDITIONS: . . .
e Applications should be submitted strictly ONLINE by logging on to http://bdl-

i. Only Indian National ligible to apply.
'ii "Ay e" 'gﬁalz'::;;i:rea: o:g'Exe e‘:;’r’lzgs stioulated above should be as on india.in >Careers>Recruitment. Applications without online registration will
- ge, P P not be accepted.

xvi. If the information furnished by the candidate in any part is found to be false or
incomplete or is not found to be in conformity with the eligibility criteria men-
tioned in the advertisement, the candidature / appointment will be considered as
revoked / terminated at any stage of recruitment process or after recruitment /
joining, without any reference given to the candidate.

xvii. Management reserves the right to call for any additional documentary evi-
dence in support of Qualification, Experience etc. of the applicants.

xviii. Any legal proceedings in respect of any matter of claim or dispute arising out
of this advertisement and/or an application in response thereto can be instituted
in appropriate Courts / Tribunals / Forums in Hyderabad only, which shall have
sole and exclusive jurisdiction to try any cause / dispute.

xix. In case any ambiguity / dispute arises on account of interpretation in versions
other than English, the English Version will prevail.

xX. No correspondence in any matter is allowed.

05.03.2021.

iii. Management reserves the right to increase / decrease the number of vacancies °* Candidates should apply against notified vacancy as available in Unit / loca-
advertised as per the need or cancel the recruitment of a particular post or cancel tion wise.

the advertisement itself without any notice. e Complete Advertisement and Instructions for filling Online Application must
iv. Management reserves the right to fill or not to fill the posts and mere fulfillment of be read before Applying Online. All mandatory documents along with Scanned
qualifications and other requirements laid down does not entitle a candidate to be copy of Photograph (50 KB, JPG / JEPG format only) and Signature (20 KB,
called for Interview. JPG / JEPG format only) should be readily available.

v. Management reserves the right to fill up or otherwise any or all the notified posts e Registration Slip generated should be saved on to the local system for future
as per the rules of the company. printing / reference. Note down the registration number and take a print of the
vi. Appointment of selected candidates is subject to verification of Educational / Registration Slip. Candidates who paid their application fee through online
Technical Qualifications, Memberships, Experiences, Caste and Character & Ante- payment mode should keep the candidates copy with them.

Continued on pg. 5
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e Candidates are allowed to apply only once and applications once submitted can-
not be altered under any circumstances. The e-mail ID / Mobile Number entered
in the Application form should remain valid for next 12 months for the purpose of
future communication viz. intimation regarding call letter for Interview etc.

e BDL will not be responsible for bouncing / loss of any e-mail sent to the candi-
dates due to invalid / wrong e-mail ID provided by the candidate or delivery of e-
mail to spam / bulk mail folder or for delay / not receipt of information, if the can-
didate fails to access his/her e-mail / website in time.

e However, necessary information will be hosted on BDL’s Website from time to
time.

e There will be no separate communication to any candidate on their non selection
at any stage.

10. APPLICATION FEES:

a) UR / OBC / EWS candidates applying for the post of Project Engineer / Project

Officer are required to remit an amount of Rs.300/- (Rupees Three Hundred Only)

towards application fee through Online Payment Mode.

b) Candidates need to pay application fee through online (as applicable). Candi-

dates may go through all instructions and eligibility criteria carefully before remit-

ting Application Fee. Fee once paid will not be refunded. SC/ST/PwBD candidates

are exempted from payment of application fees.

11. IMPORTANT DATES:

Activity Schedule date
Commencement of On-line Registration of Applications 12% March, 2021 at 1400 Hrs
Closing of On-line Registration of Applications 31% March, 2021 at 1600 Hrs

Tentative date for Interview for the advertised posts will be hosted in the Company website. Please
check our website for further updates.

www.bdl-india.in” in “Careers > Recruitment” column. Please visit our website reg-
ularly, for updates / corrigendum etc..,
12. CLARIFICATIONS:
For further details or any clarifications, please feel free to e-mail us at: hrcorp-
careers@bdl-india.in. Please note that no other form of communication will be en-
tertained including telephone calls, conventional mail, fax etc.,

THE LAST DATE FOR SUBMITTING OF ONLINE APPLICATION IS 31.03.2021
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Employment Notification No: 05/2021
NMDC Limited, a Mavaratna Public Sector Enterprise under the Ministry of Steel,
Government of India and a multi locational, Multi product and consistently profitmaking
Mining & Mineral Exploration Organization with large tumover. NMDC is in the process of
massive expansion and diversification both in India and abroad. NMDC is settingupa 3.0
MTPA Integrated Steel Plant at Nagarnar near Jagdalpur, Chhattisgarh State. NMDC is |
now inviting applications from suitable persons for the following posts for Bailadila Iron |
Ore Mine, Kirandul
Chhattisgarh State.

2.0 QUALIFICATION & EXPERIENCE:

Dated: 08.03.2021

Complex and Bailadila Iron Ore Mine, Bacheli Complex in

Sl Name of the No. of Vacancies Qualification &
No. post BIOM BIOM Experience
Kirandul | Bacheli
Complex |Complex
1 ::T'f;?n‘zt;?;dSE'E 35 30 | Middle Pass or ITI
2 | Maintenance Assistant ITI in Welding/Fitter/ Machinist/
(Mech) (Trainee) 76 72 | Motor Mechanic / Diesel
(RS-02) Mechanic/Auto Electrician.
3 | Maintenance Assistant i .
(Elect) (Trainee) (RS-02 49 32 ITl in Electrical Trade
4 | Blaster Gr-ll (Trainee) Matric [ ITI with Blaster /Mining
(RS-04) - 01 | Mate cerfificate and First Aid
certificate. Experience of
3 years in blasting operation
5 [ MCO Gr-lll (Trainee) 09 i Three years Diploma in
(RS-04) Mechanical Engineering with
Heavy Vehicle Driving License.

2.1 Reservation of Post for BIOM Kirandul Complex

]| Post TOTAL|SC | ST | OBC |[EWS | UR
No POSTS (NCL)
1 | Field Attendant (Trainee) 35 4 11 1 3 16
Maintenance Assistant (Mech) (Trainee)
Fitting 40 4 12 2 4 18
2 'welding g 1 3 - -
Motor [ Diesel Mechanic 25 3 8 2 3
Auto Electrician 2 1 1 - - -
3 | Maintenance Assistant (Elect) (Trainee)| 49 6 15 3 5 20
4 | MCO Gr-lll (Trainee) 09 1 2 - - 6
+ Two Posts are reserved for Persons with Benchmark Disability in Field Attendant
(Trainee) Post
* OL-OnelLeg, LV-LowVision, HH-Hearing Impaired
2.2 Reservation of Post for BIOM Bacheli Complex
| Post TOTAL | SC | ST |OBC [EWS | UR
No POSTS (NCL)
1 |Field Attendant (Trainee) 30 3 9 1 3 14
Maintenance Assistant (Mech) (Trainee)
Welding 12 1 3 - 1 7
2 | Motor / Diesel Mechanic 54 6 | 18 3 5 22
Machinist 2 1 - 1 - -
Auto Electrician ! - 2 - 1 1
3 | Maintenance Assistant (Elect) (Trainee) 32 4 |1 10 2 3 13
4 | Blaster Gr-ll (Trainee) 01 - - - - 1
+ Two Posts are reserved for Persons with Benchmark Disability in Field Attendant
(Trainee) Post
+  OL-OnelLeg, LV-Low Vision, HH-Hearing Impaired
2.3 The number of vacancies indicated above is tentative which may vary depending

upon the requirement. Reservation of the posts for SC/ST/OBC{NCLYEWS/PwD/Ex-
Servicemen will be as per Government of India Directives.

The candidate may apply for any of the post advertised for Kirandul Complex /
Bacheli Complex. In case the candidate intends to apply Online for the same postin
both the projects, he need to apply separately with separate Registration numbers I
and forward the printout of the online application forms along with the necessary
documents separately. In case of offline application, the candidate has to apply |
separately for Kirandul Complex and Bacheli Complex with all necessary
documents and application fee as applicable.

3.0 STIPEND. PAY SCALES. MAXIMUM AGE. ETC.:

Sl

On-line mode

Off line mode

i) Eligible candidates would be
requiredto apply online through
NMDC website www.nmdec.colin
{link awvailable on the “Careers”

i) Candidates should send duly filled
application in the prescribed format as
specified in Annexure-l of notification on
or before 15.04.2021 to the following address:

“Post Box MNo.1383, Post Office, Humayun
Magar, Hyderabad, Telangana State,
Pin-500028".

ii) Candidates are required to super scribe
on the envelope ie., the Employment
notification number, name of the post and
name of the Complex/Project for which
they are applying, while sending the
application without which such
applications are liable tobe rejected.

page of the website).

ii) The link will be available/
activated from 10:00 AM on
11.03.2021 to 11.59 PM on
31.03.2021

iii) In case of any clarifications, typographical errors or omissions,
Corrigendum etc. to the notification shall be issued in the above NMDC
Website only.

Helpline e-mail nmdc@jobapply.in will be available between 10:00 AM and 6:00 PM
on all working days to assist technical aspects of online mode only.

Candidates are required to fill all the
details in on-line and upload all the
relevant documents/ certificates as
per the requirement of notification.

Candidates are required to apply as per the
proforma (Annexure-l) indicated in the
notification and all reguired documents [
certificates are to be enclosed along with
application.

Candidates are advised to visit careers page of NMDC website ie.
www.nmdc.co.in (for detailed notification along with its Annexures for the posts
mentioned atclause no. 2.0 above).

Before applying on-ine [/ off-line mode candidates are advised to read the
instructions of notification carefully which will be available at NMDC web-site as
mentioned at (d) above.

An amount of Rs. 150/~ (Rupees one hundred fifty only) is to be paid by all the
candidates as application fee which is non-refundable.

Candidates belonging to SC/ST/PwD/Ex-servicemen categories and Departmental
Candidates applying for the post through on-line/offdine mode will be exempted from
paying Application Fee and proof for the exemption is to be enclosed as stated at
clause no. 8.12. Inthe absence of the above certificate or fee payment details his/her

application will be rejected.

The payment can be made by using
UPl/credit card/on-line net banking
through SBI-Collect using Intemet
Banking integrated with on-ine
application. Transaction charges if
any will be bome by the candidate.
On successful completion of
fransaction, application form with
Unique Transaction number and
application number will be
generated which is to be printed for
record. If the candidate does not
receive the application form with
Unique Transaction number his/her
on-line application will not be
considered complete and he/she will
have to make payment again. For
failed transaction the amount will be
automatically refunded to the same
account from which payment was
originally made, within 10 working
days.

The application fee can be paid by SBI challan
in the account no. 37370674247 of NMDC
Limited, Hyderabad and Challan details are
to be mentioned in the application and enclose
the orginal receipt of the challan along with
application.

Transaction Fee if any will be borne by the
candidates.

The application will be rejected in case,
candidate has not paid the applicaton fee
and/or not enclosed the original receipt of the
challan along with application,

Application fee once paid will not

be refunded or adjusted against any further

notifications in case of cancellation of the notification for which application fee paid.

Candidates are advised to keep the
soft copy of the documents i.e. (i)
recent passport size photograph (ii)
Matriculation /10th certificate (iii)
Middle pass certificate (in case of
Field Attendent (Trainee) Post (vi)
certificate in support of qualification
and experence (v) Caste certificate
/ disability certificate etc.
as applicable. (vi} Scanned

Candidates are advised to keep copies of
required documents i.e. (i) recent passport
size photograph (ii) Matriculation/10th
cerificate (i) Middle pass certificate (iv)
certificate in support of qualification and
experience (v) Caste certificate/disability
certificate etc. as applicable (vi) application fee
receipt.

signature etc.

Call letters / admit cards will be send through post / email. NMDC will not be
responsible for any loss of email sent, due to invalid/wrong address/ email id
provided by the candidate or postal delay/ non receipt of information by post. Only
those candidates will be allowed to appear for Written Test /2nd Level Test who will
produce valid call letter / admit card.

Candidates are required to mention their date of birth and name as per
Matriculation/10th class cerfificate issued by the recognized Board. For the Post
of Field Attendent (Trainee) ifthe candidate is not having Matriculation/10th class
certificate then date of birth as mentioned in Middle pass certificate or Registers of
Municipality, Local Authority or Registrar of Birth will be accepted.

Sl | MName of the Stipend During Pay scale Maxi-{ Cutoff [Mini-
No Post Training Period (Rs.) on mum| date for |mum,
First12] Next06 | Regularization | Age | Maxi- |Age
Months | Months (Rs.) mum
Age
1 |Field Attendant
(Trainee) RS-01 18000 | 18500 18100-3%- 31850
Maintenance
2 | Assistant (Mech) | 18000 | 18500 18700-3%-32940
(Trainee) (RS-02)
Maintenance 30 18
3 | Assistant (Elect) | 18000 | 18500 18700-3%-32940 15.04.2021
(Trainee) (RS-02) yrs ¥
4 | Blaster Grll 19000 | 19500  |19900-3%-35040
(Trainee) (R5-04)
MCO Gr-llI
5 (Trainee) (RS-04) 19000 | 19500 19800-3%-35040
3.1 Upper age limit is relaxable upto § years for SC/STs and 3 years for OBCs (Non-

Creamy Layer) and for PwD / Ex. Servicemen as per Govt. of India Guidelines on the
maximum age mentioned at Clause No.3.0 above. Fordeparimental candidates (NMDC)
age relaxation will be given as perthe rules of the Corporation. Age relaxation of 05 years
formernitorious sportsperson will be considered in terms of Govt. of India Guidelines.

4.0 HOWTO APPLY:

Applications will be considered both in online as well as offdine mode. The candidate has
to apply only in one mode i.e., either on-line or off-line.

After applying online, the candidate is required to download the hard copy of filled in
application form and send the same by mentioning the Registration Number
appearing on the online application, Employment Notification No., Name of the
post, discipline and name of the Complex / Project for which applied on top of the
envelope, affixing recent passport size photograph along with copies of all the
Certificates and Testimonials (self-attested) in support of his/her application, by
Post to “Post Box No.1383, Post Office, Humayun Nagar, Hyderabad, Telangana
State, Pin- 500028" so as to reach on or before 15.04.2021. Downloaded
applications received after the last date of receipt of application or received without
supporting documents shall be summarily rejected.

. MODE OF SELECTION:

3.0

The mode of selection consists of (1) Written Test and (2) Physical Ability Test for
post at SI. no 1. of clause 2.0. The mode of selection for post at SI. No. 2,3,4 &5 of
clause 2.0 consists of (1) Written Test and (2) Trade Test. The maximum marks for

written test will be 100 marks and the second level test (Physical-Abik
Test) will be of qualifying nature. Continued on pg. 7
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NMDC Limited

(A Government of India Enterprise)
“Khanij Bhavan®, 10-3-311/A, Masab Tank, Hyderabad-500028 CIN: L13100TG1958GOI001674

ﬁlt; Name of the post First Level Test Second Level Test
1 | Field Attendant (Trainee) (RS-01) Written Test Physical Ability Test
2 Maintenance Assistant (Mech)
(TrElinee} (RS_DQ:I Written Test Trade Test

3 | Maintenance Assistant (Elect)
(Trainee) (RS-02)

4 | Blaster Gr-ll (Trainee) (RS-04)
5 | MCO Gr-lll (Trainee) (RS-04)

5.1 Question paper booklet for written test will be in Hindi & English which consists of
objective type multiple choice questions. For answering the questions Optical Mark
Reader/Optical Mark Recognition (OMR) sheet will be provided or any other mode
as decided by NMDC Ltd.

52 MNMDC reserves the right to cancel / withdraw any gquestion/gquestions from the
written test even at the time of evaluation if required underany circumstances.

5.3 (a) The Written Test question paper for Field Attendent (Trainee) Post shall consists of

the following:
Sl. No. Subject Marks
a) General Knowledge 70 Marks
b) MNumerical and reasoning ability 30 Marks

5.3 (b) The Written Test question paper for the post of Maintenance Assistant (Mech)
(Trainee), Maintenance Assistant (Elect) ( Trainee), Blaster Gr-1l (Trainee) and MCO
Gr-1({Trainee) shall consists of the following:

Part— 1
Sl. No. Subject Marks
a) Subject Knowledge (on specific trade) 30 Marks
Part— Il
b) General Knowledge 70 Marks
G) Mumerical and reasoning ability 30 Marks

The subject knowledge paper of Written Test will be on specific trade [ Job.
However, the subject knowledge paper of written test for Motor Mechanic and
Diesel Mechanic Trades for the post of Maintenance Assistant (Mech.) (Tr) will be
one for both the Trades.

5.4 The candidates will be called for 2nd level test on the basis of performance in written
test by following reservation policy. However, the candidate should secure minimum
marks in written test, which is as follows:

“SCIST/IPWD-40 marks, OBC(N CL)-45 marks and UR/EWS - 50 marks".

5.5 Ratio of candidates to be called for 2" Level Test : The candidates for the post of
Field Attendent (Trainee) will be called for 2™ level test i.e., Physical Ability Test in
the ratio of 1:3, based on marks obtained in the Written Test. The candidates for the
posts mentioned at SI. No. 2, 3, 4 & 5 of dause no. 2.0 will be called for 2nd leveltest
i.e_, Trade Test, trade-wise/discipline-wise in the ratio of 1:3 which is on the basis of
marks obtained in the written test. In case, two or more candidates in the same
trade/discipline secured equal marks in the written test and the ratio of 1:3 is
increasing, in such case all those candidates secured equal marks will be called for
2nd level test irrespective of the above ratio. Candidates have to secure minimum
qualifying Marks in the written test as per clause 5.4 to be called for 2nd level test.

6.0 Trade Test/2™ Level Test: There will be 2™ level test i.e., Trade Test for posts in
RS-2 & RS54 level which is qualifying in nature. There will be a Physical Ability Test
for Field Attendant (Trainee) (RS-01) which will also be qualifying in nature. The
qualifying marksin Trade Test/ 2nd Level Test (out of a total of 100 marks) will be as
under:

(i) 40 percent marks for UR/EW S Candidates
(i) 37 percent marks for OBC(MNCL) Candidates and
(iii) 30 percent marks for SC/ST/PWD

6.1 The candidates who have attended for 2™ level test and failed to secure above
gualifying marks stand disqualified for considering their candidature in final
meritlist

6.2 Procedure for 2 Level Test (i.e., Trade Test /| Physical Ability Test):
The Physical Ability Testfor the post of Field Attendent (Trainee) is mandatory and it
is only gualifying in nature and its marks will not be included in the Written Test
marks for final selection. The Trade Testwill be conducted in the respective trade in
respect of posts mentioned at SI. No. 2, 3, 4 & 5 of clause no. 2.0 which is mandatory.
The Trade Test is qualifying in nature and its marks will not be included in the Written
Testmarks for final selection. Final selection is on the basis of Written Test subjectto
qualifying in 2nd Level Test and further subjectto clause no. 6.1 above.

6.3 The merit list of the candidates for 2 Level Test and also for final selection will be
prepared Trade/Discipline wise on the basis of performance in the written test.

7.0 VERIFICATIONOFDOCUMENTSWITH ORIGINALS :

The candidates who will be called for 2nd level test (Physical Ability Test/Trade Test) are
required to produce original documents/ testimonials, along with self-attested photo cop-
ies, in support of Age, Qualification, Experience, Caste etc. for verification of their eligibility
as per notification at the time of 2nd level test. In case the candidate(s) do not produce /
submit the required documents before attending for 2nd level test, the candidate(s) will
not be permitted to attend the 2nd level test (Physical Ability Test/Trade Test). The deci-
sion of NMDC Management is final in this regard.

8.0 GENERALCONDITIONS:

8.1 The date of birth as well as the name of the applicant will invariably be taken from
Matriculation/10th class certificate issued by the recognized Board and no other proof of
date of birth and name shall be accepted. For the Post at Sl. no.1 of clause no. 2.0 if the
candidate is not having Matriculation/10th class certificate then date of birth as men-
tioned in Middle class certificate or Registers of Municipality, Local Authority or Registrar
of Birth will be accepted.

8.2 The cut-off date for reckoning eligibility for educational qualification, experience and
maximum age will be the last date for submitting application as mentioned at clause no. 4
(a) & 4(m) i.e. 15.04.20210f this notification. In case, the last date of receipt of application
is extended, the original cutoff date for reckoning eligibility will remain unchanged.

8.3 The prescribed minimum educational qualifications are mandatory and in absence of
the same any higher qualification even if possessed by the candidate, does not make any
candidate eligible to be called forWrittenTest / 2nd LevelTest.

8.4 NMDC Management reserves the right to alter/ fix the criteria for calling the candi-
dates for written test on the basis of qualification, experience, if any etc. depending upon
the number of applications received. After screening the applications, the candidates will
be called for written test.

8.5 During recruitment process, if any information provided by the candidate is found
incorrect/incomplete or it is not conformity with eligibility criteria as specified in the noti-
fication for the above post or if it is found that candidate has concealed / distorted any
material information his/her candidature will be cancelled at any stage during the recruit-
ment process or even after selection.

8.6 Mere fulfilling of the minimum criteria will not vest any right in candidates for being
called for different stages of recruitment process. Depending upon response and require-
ment, the management reserves the right to raise/relax/cancel/modify/alter the entire
recruitment/selection process, if need so arises, without issuing any further notice or
assigning any reason whatsoever. Decision of management to call the candidates for se-
lection shall be final. No interim correspondence will be entertained.

8.7 The selected candidates will be posted in Bailadila Iron Ore Mines, Kirandul and Bai-
ladila Iron Ore Mines, Bacheli, Dist. South Bastar Dantewada, Chhattisgarh. However, the
Management reserves the right to post / transfer the selected candidates to any of the
other Mines/Units/Offices of NMDC Ltd. as per requirements at any stage during service
of the candidate and they may be assigned job/functions/assignments as per the business
requirement of the Company.

8.8 In case of any typographical errors, omissions, corrigendum, clarifications etc., to the
notification shall be issued as stated at Clause no.4.0(a) (iii) above. In such cases, the last
date of receipt of applications will also be extended. In general, no modification in num-
ber of vacancies, notified specifications / criteria would be made after issue of employ-
ment notification.

8.9 While applying for above post, the applicant should ensure that he/she fulfills all the
eligibility and other criteria mentioned above as on the cutoff date and that the particu-
lars furnished are correct in all respects.

8.10 Outstation SC/ST/PWD/Ex-servicemen candidates called and attended forWritten
Test and all the outstation candidates called and attended for 2nd level test will be reim-
bursed Travelling Allowance of second class Railway / Bus fare on production of Railway /
Bus tickets by shortest route as per rules. Proforma of Travelling Allowance is available
asAnnexure-Il in the notification of NMDCwebsite.

8.11 At the time of attending i.e., before Written Test / 2nd Level Test candidates are re-
quired to submit duly filled in Travelling Allowance form along with its required travelling
tickets in original for its re-imbursement to them as per eligibility. However, the said
Travelling Allowance will be paid through e-payment by NMDC in due course. Proforma of
Travelling Allowance is available as Annexure-Il in the notification of NMDCwebsite.

8.12(A) Candidates belonging to SC/ST/OBC (Non-Creamy Layer)/PWD/Exservicemen/
EWS category should enclose a copy of caste /permanent Certificate as applicable in the
prescribed proforma specified by Govt. of India. TheOBC(NCL) certificate submitted by the
candidate should be issued within 06 months from the date of 2nd Level Test and as per
the orders contained in Department of Personnel and Training, Ministry of Personnel,
Public grievance and Pensions, New Delhi, Office Memorandum No0.36012/22/93-Estt
(SCT) dated 08.09.93 and should clearly indicate that the candidate does not belong to
the persons/sections (Creamy Layer) as mentioned in column-3 of the Schedule of the
above referred Office Memorandum dated 8.9.93 and also belong to the community
listed as OBC by Government of India as per latest directives issued by Government of
India. Only such PWD category candidates would be eligible to get the applicable benefit
of reservation/concessions whose relevant disability percentage is 40% and above.

8.12(B) Candidates seeking reservation under EWS will have to submit an Income and
Asset Certificate issued by the CompetentAuthority. The prescribed format and the Com-
petent Authority for the said certificate have been mentioned in DOPT Office Memoran-
dum No0.36039/1/2019 dated 31.1.19 (EWS Certificate Format attached asAnnexure V).
8.13 If the SC/ ST/OBC(NCL) certificate has been issued in a language other than English/
Hindi, the candidates will be required to submit a self-certified translated copy of the
same either in English or Hindi.

8.14 Ex-servicemen are required to produce equivalence certificate of his / her qualifica-
tion acquired by him issued by the competent authority at the time of 2nd Level Test. In
absence of the above, candidates shall not be allowed to appear in the trade 2 LevelTest.

8.15 Application form Proforma (Annexure-l), Travelling Allowance claim form (Annexure-
1) caste certificates for SC/ST (Annexure-Ill), OBC (NCL) Certificate (Annexure-IV) & EWS-
Certificate (Annexure-V) are available in the notification on the Careers page ofNMDCweb-
site i.e. only.

8.16 Depending upon the suitability of the candidates for the post as mentioned in this
notification, the selected candidates will be offered the post as Trainee with training peri-
od of 18 months duration, during which they will be paid a consolidated stipend. Onsuc-
cessful completion of training period, they will be offered regular scale of pay.

8.17 On successful completion of training period and placement in regular scale of pay, in
addition to basic pay and dearness allowance, the candidates will be eligible for other
fringe benefits like medical facilities, leave encashment, incentive bonus, gratuity, provi-
dent fund etc. as per rules of the Corporation in force from time to time.

8.18 No interim correspondence will be entertained on any account during recruitment
process.

8.19 Candidates should retain their printed copy of application form as they can be asked
to produce it for future reference.

8.20 In case of disparity in English &Hindi version of advertisement, English version will
prevail.

8.21 No request for change of examination center will be entertained.

8.22 Candidates sponsored by Local Employment Exchange will have to submit application
form along with required document in support of age, qualification, caste, experience etc.
at the time ofTrade test/Physical AbilityTest failing which their candidature will not be
considered.

8.23 Only Indian Nationals are eligible to apply.
8.24 Court of jurisdiction for any dispute will be at Hyderabad.
8.25 The following activities will be displayed inNMDCwebsite from time to time:

(a) List of eligible candidates forWrittenTest will be displayed at least 21 days prior
toWrittenTest.

(b) List of candidates along withWritten test marks.
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Employment Notification No.02/2021 Dated: 03.03.2021

NMDC Limited
(A Government of India Enterprise)
‘Khanij Bhavan’, 10-3-311/A, Masab Tank, Hyderabad-500028
CIN L13100TG1958G0O1001674

NMDC Limited, a Navaratna Public Sector Enterprise under the Ministry of Steel,
Government of India and a multi locational, multi product and consistently profit
making Mining & Mineral Exploration Organization with large turnover. NMDC
Ltd is in the process of massive expansion and diversification both in India and
abroad. NMDC Ltd is setting up a 3.0 MTPA Integrated Steel Plant at Nagarnar
near Jagdalpur, Chhattisgarh State. NMDC Ltd is now inviting online applications
from eligible & willing candidates for the following posts to be deployed in its vari-
ous Projects i.e. BIOM Kirandul Complex, BIOM Bacheli Complex, DIOM Doni-
malai Complex and DMP, Panna.

Sl. No Post/Discipline No. of Posts
1 Junior Officer (Mining) Trainee 28
2 Junior Officer (Mechanical) Trainee 17
3 Junior Officer (Electrical) Trainee 13
4 Junior Officer (Civil) Trainee 5

2.0 Required Qualifications and Experience:

a. Mining Discipline: Three years Diploma in Mining Engineering from a recog-
nized University/Institute with Foreman’s Certificate of Competency to open cast
metalliferous mine OR Degree in Mining Engineering from a recognized Universi-
ty/Institute with 2nd Class Mines Manager Certificate of Competency to open cast
metalliferous mine.

Experience: Minimum Five years post qualification experience in the relevant field
(in case of Diploma Holders).

b. Mechanical Discipline: Three years Diploma in Mechanical Engineering from a
recognized University/Institute OR Degree in Mechanical Engineering from a rec-
ognized University/Institute.

Experience: Minimum Five years post qualification experience in maintenance,
repairs & operation of Heavy Earth Moving Equipments like Diesel and Electrical
Shovel, Dumpers, Dozers, Drills and Plant Machinery (in case of Diploma Holders)
c. Electrical Discipline: Three years Diploma in Electrical Engineering from a
recognized University/Institute with Electrical Supervisory Certificate (Mining) of
Competency OR Degree in Electrical or Electrical & Electronics Engineering from
a recognized University/Institute.

Experience: Minimum Five years post qualification experience in carrying out re-
pairs, overhauling and maintenance of HT/LT Systems/Installation, HT/LT Ma-
chinery, equipments and gadgets inside/outside plants, building including over-
head and underground transmission lines, cables, transformers, circuit breakers,
panels, switch boards and their accessories and allied equipments (in case of Di-
ploma Holders.).

d. Civil Discipline: Three years Diploma in Civil Engineering from a recognized
University /Institute OR Degree in Civil Engineering from a recognized University/
Institute.

Experience: Minimum Five years post qualification experience in construction like
industrial buildings, conveyor gallery structures, multi-storied RCC Buildings,
townships including public utilities like water supply, roads, drainage systems
etc. Having working knowledge in drafting software will be an added advantage (In
case of Diploma Holder).

3.0 I) Maximum Age: 32 YEARS

Upper age limit is relaxable upto 5 years for SC/STs and 3 years for OBCs (Non-
Creamy Layer) and as per Govt. Guidelines for PwDs/Ex. Servicemen. For Depart-
mental candidates (NMDC) age relaxation will be given up to 15 years.

3.0 II) Stipend: Candidates selected for the Junior Officer (Trainee) posts will be
placed initially as a “Trainee”. The period of training, monthly stipend during the
training period and regular pay scales after successful completion of training are
as below:

Stipend during training Pay scale
S1 Training period on
Post name . - - .
No period First 12 Remaining 06 | completion
Months Months of training
Junior Officer Degree Y . S
. | Mechanical/Ele | Holders | 12 Months | Rs-37.000/ Rs. 37000-
ctrical/Mining/ | Diploma 18 Months B - ~ 130000
Civil ) Traimecy | Holders onths | Rs.37,000/- | Rs.38,000/
4.0 Number of Posts and Reservation
SL No. of OBC Identified type of
No| ©Cadre Posts | °C | ST| (wer) | EWS| UR disabilities for PWBD
1. Mining 28 4 2 7 2 3y T
2. | Mechanical| 17 | 2| 1| 5 2 | 7 | 1:Deafand hard of hearing
2.Locomotor Disability (*OA, OL)
3. | Electrical 13 2 1 3 1 6 | including leprosy cured,
— - dwarfism and acid attack victims
4. Civil 2 1 0 2 1 1 | 3.Combination of 1 & 2
Total: 63 9 4 17 6 27

* OA- One Arm, OL- One Leg

* Three posts are reserved for Persons with Benchmark Disability (PWBD) in Elec-
trical, Mechanical & Civil Disciplines on horizontal basis.

5.0 HOW TO APPLY: Applications will be considered in on-line mode. The candi-
date has to apply through on-line.

A. Eligible candidates would be required to apply online through NMDC website
www.nmdc.co.in (link available on the “Careers” page of the website). The site will be
available/activated from 10:00AM on 03.03.2021 to 11:59 PM on 23.03.2021

B. Helpline number 9674524077 will be available between 10 AM and 6 PM on all
working days to assist Technical aspect of online mode.

C. Candidates are required to fill all the details in on-line and upload all the rele-
vant documents/ certificates as per the requirement of notification.

D. For detailed notification along with its Annexures for the above posts the candidates
are advised to visit careers page of NMDC website i.e. www.nmdc.co.in.

In case of any clarifications, typographical errors or omissions, Corrigendum etc. to
the notification shall be issued in the above NMDC Website only.

E. Before applying on-line mode candidates are advised to read the instructions of
notification carefully which will be available at NMDC website as mentioned at 5.0
(d) above.

F. An amount of Rs. 250/- (Rupees two hundred and fifty only) is to be paid by all
the candidates as application fee which is non-refundable.

G. Candidates belonging to SC/ST/PwD/Ex-servicemen categories and Depart-
mental Candidates of NMDC Ltd. applying for the post will be exempted from pay-
ing Application Fee. Proof for fee exemption is to be enclosed as stated at point no.
9.12 (A). In the absence of above certificate or fee payment details his/her applica-
tion will be rejected.

H. The payment can be made by using UPI /credit card/on-line net banking
through SBI-Collect using Internet Banking integrated with on-line application.
Transaction charges if any will be borne by the candidate. On successful comple-
tion of transaction, application form with Unique Transaction number and appli-
cation number will be generated which is to be printed for record. If the candidate
does not receive the application form with Unique Transaction number his/her on-
line application will not be considered complete and he/she will have to make pay-
ment again. Failed transaction will be automatically refunded to the same account
from which payment was originally made, within 10 working days.

I. Application fee once paid will not be refunded OR adjusted against any further
notifications, also in case of cancellation of the notification for which application
fee paid.

J. Candidates are advised to keep the soft copy of the documents i.e. (i) recent
passport size photograph (ii) Matriculation /10th certificate (iii) Certificates in sup-
port of Qualification & Experience (iv)Caste/Category Certificate, SC/ST/OBC
(NCL)/EWS/Disability Certificate etc. as applicable (v) Scanned signature etc.

K. After applying “online”, the candidate is required to download the hard copy of
filled in application form and send the same by mentioning the Registration Num-
ber appearing on the online application, Employment Notification No., Name of the
post & discipline on top of the envelope, affixing recent passport size photograph
along with copies of all the Certificates and Testimonials (self attested) in support
of his/her application, by Post to “Post Box No.1352, Post Office, Humayun Nagar,
Hyderabad, Telangana State, Pin- 500028” so as to reach on or before 07.4.2021.
Downloaded applications received after the last date of receipt of application or
received without supporting documents shall be summarily rejected.

L. Call letters/admit cards will be send through post/email. Call letters/admit
cards can also be generated from Careers page of NMDC website. NMDC will not
be responsible for any loss of email sent due to invalid /wrong email id provided by
the candidate or postal delay/ non receipt of information by post. Only those can-
didates will be allowed to appear for Online Test(CBT)/Supervisory Skill Test who
will produce valid call letter /admit card.

M. Candidates are required to mention their date of birth and name as per Matric-
ulation/ 10th class certificate issued by the recognized Board.

N. Candidates are required to keep the printout of the Registration form which will
be generated by the system after successful registration.

6.0 Mode of Selection:

6.1 The mode of selection for the above posts will consist of the following:

Stage | Mode of selection Max Marks

I Online Test(Computer Based Test) 100

II Supervisory Skill Test Qualifying in nature
Total Marks 100 marks

6.2 Eligible candidates will be required to appear for Online Test(CBT) consisting
of Multiple Choice Questions in any of the centres as decided by the Management.
6.3 Languages for Online Test(CBT) will be in Hindi & English which will consist of
objective type multiple questions.

6.4 The candidates will be called for Supervisory Skill Test on the basis of perfor-
mance in the Online Test(CBT) by following reservation policy. However, the candi-
date should secure minimum marks in Online Test(CBT), which is as follows:
“SC/ST/PwD-40 marks, OBC (NCL)-45 marks and UR & EWS - 50 marks”.

6.5 Supervisory Skill Test: There will be Supervisory Skill Test which is qualify-
ing in nature. The qualifying marks in Supervisory Skill Test (out of a total of 100
marks) will be as under:

(i) 40% marks for UR/EWS Candidates

(ii) 37% for OBC (NCL) Candidates and

(iii) 30% marks for SC/ST/PWD

7.0 Ratio of candidates to be called for (Supervisory Skill Test): The candi-
dates will be called for Supervisory Skill Test in the ratio of 1:3 which is on the
basis of marks obtained in the Online Test(CBT), discipline wise/category wise. In
case, two or more candidates in the same discipline/category has secured equal
marks in the Online Test(CBT) and the ratio of 1:3 is increasing, in such case all
those candidates secured equal marks will be called for Supervisory Skill Test irre-
spective of the above ratio.

7.1 The candidates who have attended for Supervisory Skill Test and failed to se-
cure above qualifying marks stand disqualified for considering their candidature in
final merit list.

7.2 Procedure for Supervisory Skill Test: The Supervisory Skill Test will be con-
ducted in the respective discipline which is mandatory. The Supervisory Skill Test
is qualifying in nature and its marks will not be included in the Online Test(CBT)
marks. Final selection is on the basis of Online Test(CBT) subject to qualifying in
Supervisory Skill Test and further subject to clause no. 7.1 above.

7.3 The merit list of the candidates for Supervisory Skill Test and also for final
selection will be prepared discipline -wise on the basis of performance in the
Online Test(CBT).

7.4 NMDC reserves the right to cancel/withdraw any question/questions from the
Online Test(CBT) if required under any circumstances.

8.0 Verification of Documents with originals:-

The candidates who will be called for Supervisory Skill Test are required to pro-
duce original documents/ testimonials, along with self attested photo copies, in
support of Age, Qualification, Experience, Caste, etc. for verification of their eligi-
bility as per notification at the time of Supervisory Skill Test. In case the candidate
(s) do not produce / submit the required documents before attending for Supervi-
sory Skill Test, the candidate(s) will not be permitted to attend the Supervisory
Skill Test. The decision of NMDC Management is final in this regard.

9.0 GENERAL CONDITIONS:

9.1 The date of birth as well as the name of the applicant will invariably be taken
from Matriculation/10th class certificate issued by the recognized Board and no
other proof of date of birth and name shall be accepted.

9.2 The cut-off date for reckoning eligibility for educational qualification, age and
experience will be the last date for submitting on-line application as mentioned at

Continued on pg. 9
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point no. 5(a) of this notification. In case, the last date of submitting of application
is extended, the original cutoff date for reckoning eligibility will remain unchanged.
9.3 The prescribed minimum educational qualifications are mandatory and in ab-
sence of the same any higher qualification even if possessed by the candidate does
not make any candidate eligible to be called for Online Test(CBT)/Supervisory Skill
Test.

9.4 NMDC Management reserves the right to alter/ fix the criteria for calling the
candidates for Online Test(CBT)/Supervisory Skill Test on the basis of qualifica-
tion, experience, if any etc. depending upon the number of applications received.
After screening the applications, the candidates will be called for Online Test
(CBT).

9.5 During recruitment process, if any information provided by the candidate is
found incorrect/incomplete or it is not conformity with eligibility criteria as speci-
fied in the notification for the above post or if it is found that candidate has con-
cealed / distorted any material information his/her candidature will be cancelled
at any stage during the recruitment process or even after selection.

9.6 Mere fulfilling of the minimum criteria will not vest any right in candidates for
being called for different stages of recruitment process. Depending upon response
and requirement, the management reserves the right to raise/relax/cancel/
modify/alter the entire recruitment/selection process, if need so arises, without
issuing any further notice or assigning any reason whatsoever. Decision of man-
agement to call the candidates for selection shall be final. No interim correspond-
ence will be entertained.

9.7 The candidates selected for the post of Junior Officer (Trainee) will be posted
initially at the Projects. However, they will be posted in any of the Mines/Units/
offices of NMDC Ltd as per requirements at any stage during service of the candi-
date in NMDC Ltd and they may be assigned job/functions/assignments as per
the business requirement of the Company.

9.8 In case of any typographical errors or omissions, clarification, corrigendum to
the notification shall be issued in NMDC website only. In such cases, the last date
of receipt of applications will also be extended. In general, no modification in num-
ber of vacancies, notified specifications / criteria would be made after issue of em-
ployment notification.

9.9 While applying for above post, the applicant should ensure that he/she fulfills
all the eligibility and other criteria mentioned above as on the cutoff date and that
the particulars furnished are correct in all respects.

9.10 Outstation SC/ST/PwD/Ex-servicemen candidates called and attended for
Online Test(CBT) and all the Outstation candidates called and attended Superviso-
ry Skill Test will be reimbursed Travelling Allowance of second A/C Two Tier Rail /
Bus fare on production of Railway /Bus tickets by shortest route as per rules.
Proforma of Travelling Allowance is available as Annexure -I in the notification of
NMDC web site.

9.11 At the time of attending before Online Test(CBT)/Supervisory Skill Test can-
didates are required to submit duly filled in Travelling Allowance form along with
its required travelling tickets in original for its re-imbursement to the candidates
as per eligibility. However, the said Travelling Allowance will be paid through e-
payment by NMDC in due course.

9.12(A) Candidates belonging to SC/ST/OBC (Non Creamy Layer)/EWS/PwD/Ex-
servicemen category should enclose a copy of caste /permanent Certificate as ap-
plicable in the prescribed proforma specified by Govt. of India. The OBC certificate
submitted by the candidate should be issued within 06 months from the date of
Supervisory Skill Test and as per the orders contained in Department of Personnel
and Training, Ministry of Personnel, Public grievance and Pensions, New Delhi,
Office Memorandum No.36012/22/93-Estt(SCT) dated 08.09.93 and should clear-
ly indicating that the candidate does not belong to the persons/sections (Creamy
Layer) as mentioned in column-3 of the Schedule of the above referred Office Mem-
orandum dated 8.9.93 and also belong to the community listed as OBC by Govern-
ment of India as per latest directives issued by Government of India.

9.12(B) Candidates seeking reservation under EWS will have to submit, an Income
and Asset Certificate issued by the Competent Authority. The prescribed format
and the competent authority for the said certificate have been mentioned in DOPT
Office Memorandum No0.36039/1/2019 dated 31.1.19 (EWS Certificate Format
attached as Annexure-IV)).

9.12(C) Category (SC/ST/OBC-NCL/EWS/PwD) once filled in the online applica-
tion form will not be changed and no benefit of other category will be admissible
later on.

9.13 If the SC/ ST/ OBC/EWS/PWD certificate has been issued in a language oth-
er than English/Hindi, the candidates will be required to submit a self-certified
translated copy of the same either in English or Hindi.

9.14 Ex-servicemen are required to produce equivalence certificate of his/her
qualification acquired by him issued by the competent authority at the time of Su-
pervisory Skill Test. In absence of the above, candidates shall not be allowed to
appear in the Supervisory Skill Test.

9.15 The prescribed Travelling Allowance claim form (Annexure-I), caste certifi-
cates for SC/ST (Annexure-II), OBC(NCL) Certificate (Annexure-III) & EWS certifi-
cate (Annexure-IV) are available in the notification on the Careers page of NMDC
website i.e. www.nmdc.co.in only.

9.16 Information regarding Online Test(CBT) will be provided in the Admit Card/
Call Letter which will be obtained at Careers Page of NMDC website and candi-
dates will be intimated for the same through their email etc. No other communica-
tion will be sent to the candidates for Online Test(CBT)/Supervisory Skill Test.
9.17 Merely applying through online mode will not entitle a candidate to have
claim with regard to his/her application. They must submit the hard copy of the
downloaded/filled in application form along with supporting documents for age,
qualification, experience etc., (self attested) as claimed by them in their applica-
tion, failing which his/her candidature will be summarily rejected.

9.18 The term departmental candidates means only those candidates who are cur-
rently working with NMDC as permanent employees.

9.19 Depending upon the suitability of the candidates the selected candidate will
be offered for the post of Junior Officer (Trainee) and they will be paid stipend as
mentioned in the notification. After successful completion of training, they will be
placed at regular scale of pay.

9.20 Apart from Pay and Allowances, other benefits viz. PRP, HRA, CPF, Gratuity,
Medical facilities, Group Insurance etc., as per rules will also be admissible.

9.21 No interim correspondence will be entertained on any account during recruit-
ment process. Canvassing in any form will be treated as disqualification.

9.22 Only such PwD category candidates would be eligible to get the applicable

benefit of reservation/concessions whose relevant disability percentage is 40%

and above.

9.23 Candidates should retain their printed copy of application form as they can

be asked to produce it for future reference.

9.24 In case of disparity in English & Hindi version of advertisement, English ver-

sion will prevail.

9.25 Wherever CGPA/letter grade in a degree is awarded; equivalent percentage of

marks should be indicated in the online application form as per the norms adopt-

ed by the University/Institute. The candidate will have to produce a copy of these

norms with respect to his/her University/Institute at the time of Interview. Where

no norms have been specified, the CGPA/Grade will be presumed to have been

provided on a 10 point scale.

9.26 No request for change of examination center will be entertained.

9.27 Only Indian Nationals are eligible to apply.

9.28 Court of jurisdiction for any dispute will be at Hyderabad.

9.29 The following activities will be displayed in NMDC website from time to time:

(@) List of eligible candidates for Online Test(CBT) will be displayed at least 21

days prior to Online Test(CBT).

(b) List of candidates along with Online Test(CBT) marks.

(c) List of candidates eligible for Supervisory Skill Test.

(d) List of candidates along with Supervisory Skill test marks.

(e) List of provisionally selected candidates

9.30 Candidates are also required to super scribe the Employment Notification

No., Name of the post, discipline and Registration No. generated while applying

Online on the envelope before sending the hardcopies of the application along

with copies of all the Certificates and Testimonials (self attested) in support of

his/her application etc. to “Post Box No 1352, Post Office, Humayun Nagar, Hy-

derabad, Telangana State, Pin- 500028” so as to reach on or before 07.04.2021.
GM (Personnel)
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Advertisement No.: HCLIMCP/HR/Recruitment/2021/01

Recruitment in Non-executive cadre at Malanjkhand Copper Project

Hindustan Copper Limited (HCL) is a vertically integrated, multi-Unit, Schedule-A
Miniratna Central Public Sector Enterprise in the field of Copper production with
gross turnover of Rs. 803.17Crores in 2019-20. Its activities include mining, benefi-
ciation, smelting, refining and production of finished Copper products at Units locat-
ed in picturesque surroundings in the states of Jharkhand, Madhya Pradesh, Raja-
sthan, Maharashtra and Gujarat with the Corporate Office at Kolkata. Most of the
Units have well-developed Townships with modern facilities. The Company is on a
fast track of growth and expansion. Its approach is ‘People Centric’ and provides for
elaborate HR processes including well-defined policies to cater to employees’
growth and aspirations. Malanjkhand Copper Project (MCP), one of the units of Hin-
dustan Copper Ltd, located in Balaghat District of Madhya Pradesh involved in min-
ing and beneficiation. The Company is on a fast track of growth and aspirations.

The development of underground mines of Malanjkhand Copper Project is in full
swing, for which we intend to recruit experienced manpower who have the requisite
experience in the field of underground mining. Applications are invited in the pre-
scribed format (appended herewith) from eligible Candidates for following posts:

1. Qualifications, Experience, Age Limit, Scale of pay etc:

Name of Mo. of Educational Experience Statutory Maximum | Scale Personal
post/Grade | posts Qualification certifications Age Limit | of pay | Qualities
3 YEBIS Planning
Diploma in experience n and co-
Mining large underground - - ordinating
Engineering metalliferous Eglrlrgman Mines abilities,
mines - initiative,
Assistant " & years Certificate of R, leadership
(UR-T, B | Competency for 18480-
Foreman OBC-2 experience in | etaliferous ang and good
(Mining) scq large underground mines 45400/ control
(T-10) - metalliferous - over
BWS-1) | patric mines out of {?”Fw'mdl and essentials.
_ alid First Aid
which atleast one cerfificate
year in
supenisory
capacity. 35 years
3 years Good
Diploma in experiance in leadership
Mining large underground | Valid Mining Mate & control
15 Engineering metalliferous Certificate of Rs over
Mining (UR-8, mines Competency  for 18280- labour,
Mate OBC-3, metalliferous 356 good
Grade-| 5C-2, 5 years | mines 386701 physigue &
(T-08) 8T1, experience in | (unrestricted) and - capacity
EWS-1) | Matric large underground | Valid First  Aid for
metalliferous certificate sustained
mines work
essential

Mote: The required years of experience shall be reckoned from the date of atizining Mining Mate/Mine Foraman
cerificate of competency.

2. Date of Reckoning

The date of reckoning for computation of eligibility criteria towards age, qualifica-
tion, experience etc. shall be 01.03.2021.

3. Age : Maximum 35 years as on 01.03.2021.

(i) The maximum age limit is 35 years as on 01.03.2021 for General Candidates.

(ii) The maximum age limit is relaxable by 5 years for SC/ST candidate & 3 years for
OBC (Non-creamy layer) candidates.

4. Reservation:

(i) Reservation of posts for SC/ST/OBC (Non-Creamy Layer)/Ex-Serviceman/
Economically Weaker Section (EWS) candidates shall be as per the Govt. of India
Directives.

(ii) As the post of Assistant Foreman (Mining) and Mining Mate Grade-l are specifi-
cally for underground mines, therefore, no post is identified for Persons with Disa-
bilities (PwD) for employment in the category.

(iii) Candidates belonging to SC/ST are required to submit self-attested copies of
their valid Caste/Tribe certificate in the prescribed format issued by the Government
Authorities.

(iv) The OBC (Non-Creamy Layer) candidate shall have to submit the requisite certifi-
cate in the prescribed format issued by the Government Authorities.

(v) Candidates seeking reservation under EWS will have to submit an Income & As-
set certificate issued by the Government Authorities. The prescribed format and the
Competent Authority have been mentioned in DoPT office memorandum no.:

36039/1/2019. -
Continued on pg. 10
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Advertisement No.: HCLIMCP/HR/Recruitment/2021/01 Date: 05/03/2021

5. Mode of Selection
(i) Mode of selection shall be through written test followed by Trade Test. Written
Test shall be held in the form of multiple choice questions. Successful candidates in
written test shall further go for Trade Test.
(ii) The candidates, who secure minimum pass marks of 35% for SC/ST candidates
and 40% for others in written test, shall be called for trade test in the ratio of 1:3 of
the vacancies.
(iii) The weightage of the written test and trade test will be 80% and 20% respective-
ly. Final merit list will be made based on aggregate of written test and trade test
marks.
(iv) The Trade Test shall be conducted on the same day for the successful candi-
dates in written test.
6. Centre for written Test
The likely date of written test and venue will be communicated through company’s
website. Candidates are advised to visit company’s website
www.hindustancopper.com from time to time for any changes/update.
7. Issue of Admit Card
Admit card for written test shall be sent through email only. Hence candidates are
advised to ensure that they provide correct active email id in the application form.
All correspondence with the candidate shall be done through e-mail / announcement
on the Company’s website only. Candidates are therefore advised to visit regularly
on our website for latest updates. The Company shall not be responsible for any
loss of email sent due to invalid/ wrong email ID provided by the candidate.
8. Application Fee
Candidates belonging to General, OBC& EWS category are required to pay non-
refundable application fee of Rs. 500/- (Rupees five hundred) by means of Demand
Draft drawn in favour of HINDUSTAN COPPER LIMITED payable at Malanjkhand.
However, application fee for SC/ST & Ex-servicemen category is not applicable.
9. Last date of receiving duly filled in applications
The last date of receipt of application is on or before 05.04.2021 upto 05:00 PM. The
candidates shall be required to submit their application as per the prescribed appli-
cation format through ORDINARY POST / SPEED POST / COURIER
| REGISTERED POST. No other means/mode of application shall be accepted. The
company shall not be responsible for any postal delay or loss of application during
transit.
10. Internal Candidates
(i) The existing serving employees of Hindustan Copper Limited who are fulfilling the
requisite eligibility criteria and desirous of applying against the advertised posts
shall also have to submit their application through proper channel.
(ii) No application fee shall be charged from the employees of the company.
(iii) The prescribed age limits will not apply in such cases.
(iv) Company employees appearing for Written/Trade test shall be treated as on tour/
duty and their travelling allowance/attendance as the case may be, will be regulated
as per rules of the company.
11. How to apply
(i) Neatly printed application in prescribed format on A4 size paper only to be used.
(ii) Self-attested photocopies of the following documents should be attached with
the application.
(a) Matriculation / Secondary Certificate as proof of Date of Birth.
(b) Marks Sheet OR Certificate of : Matriculation / 10th / Secondary / Diploma in Min-
ing, as applicable, in support of qualification.
(c) Mine Foreman/Mining Mate Certificate of competency (unrestricted) issued by
DGMS for metalliferous mines.
(d) Valid First Aid Certificate issued by the Competent Authority.
(e) Experience certificate as applicable.
(f) Caste Certificate in the prescribed format issued by the Government Authorities,
if applicable.
(iii) One recent passport size color photograph duly signed by the candidate should
be pasted at the specified place in the application form. Two additional copies of
color passport size recent photograph should be attached with the application form.
Candidates are advised to keep few more copies of the same photograph with them,
which shall be required at the time of written test and at later stage.
(iv) Duly filled-in application, complete in all respect, along with all required docu-
ments should reach to the following address by superscribing the envelope with
“NAME OF THE POST APPLIED” through Ordinary Post/Speed Post / Courier/
Registered Post on or before 05.04.2021 upto 05:00 PM.
(v) HCL/MCP shall
not be liable for any

AGM (Administration)-HR delay or loss in

Hindustan Copper Limited postal transit for

Malanjkhand Copper Project any reasons what-
soever.

Tehsil: Birsa

P.O- Malanjkhand
District-Balaghat
Madhya Pradesh-481116

12. Emoluments

(i) Candidates se-
lected as Assistant
Foreman (Mining)
will be placed in the
pay scale of
Rs.18,480 — 3% - 45,400/- (T-10 grade) and those selected as Mining Mate Grade-l will
be placed in the pay scale of Rs. 18, 280-3%-38670/- (T-08 grade).

(ii) Besides Basic Pay, Dearness Allowance (IDA pattern), Allowances, Company
accommodation (subject to availability), LTC, Medical facilities, Reimbursement of
conveyance expenses, Contributory Provident Fund, Gratuity, etc. will be admissible

as per Company rules in force from time to time

13. Probation

Candidates selected as Assistant Foreman (Mining) and Mining Mate Grade-l will be
on probation for a period of Six months. On successful completion of probation peri-
od, they will be confirmed to the post.

14. General Conditions

(i) Only Indian Nationals are eligible to apply.

(ii) The candidate should ensure that he/she fulfills the eligibility criteria and other
norms mentioned in this advertisement.

(iii) Candidates are advised to send their applications well in advance without waiting
for the closing date.

(iv) All qualifications should be recognized by State Govt. / Board / Govt. of India /
appropriate statutory authority.

(v) Request for change of mailing address, category, discipline as declared in the ap-
plication form will not be entertained.

(vi) Candidates are advised to keep their E-mail ID (mentioned in the application form)
active for atleast one year. No change in the E-mail ID will be allowed once declared.
All correspondence with candidates shall be done through E-mail only.

(vii) Mere submission of application form or admission into Written Test, etc. does
not imply that the Company (MCP) has been satisfied about the candidate’s eligibility.
Candidature is liable to be rejected at any stage of recruitment process or after re-
cruitment or on joining if any information provided by the candidate is false or is not
found to be in conformity with eligibility criteria mentioned in the advertisement.

(viii) Candidates should note that the details provided by them in their application are
taken on their face value and the onus of providing the correctness and authenticity
of the same as and when required lies with the applicant.

(ix) The OBC candidates who belong to “CREAMY LAYER” are not entitled for OBC
concession and such candidates have to indicate their category as “General”.

(x) If the SC/ST/OBC certificate has been issued in a language other than English /
Hindi, the candidates will be required to submit a self-certified translated copy of the
same either in English or Hindi.

(xi) No TA will be paid to any candidate for appearing in the written examination ex-
cept internal candidates.

(xii) Candidates employed with Government Departments / PSUs / Autonomous Bod-
ies have to produce No Objection Certificate (NOC) at the time of Trade Test. If the
candidate fails to provide the NOC at the time of Trade Test, he / she will not be al-
lowed to appear for the further selection process.

(xiii) HCL/MCP reserves the right to cancel / restrict /| modify / alter the recruitment
process, if need so arises, without issuing any further notice or assigning any rea-
sons thereof.

(xiv) HCL/MCP reserves the right to change the number of vacancies and/ or restrict,
if required, without issuing any further notice or assigning any reason thereof.

(xv) Any canvassing directly or indirectly by the applicant shall disqualify his/her can-
didature.

(xvi) Any modifications /| amendments in the advertisement will be given in HCL’s
website www.hindustancopper.com. Candidates are advised to visit HCL’s website
regularly for updates in this regard.

(xvii) Legal jurisdiction will be at Balaghat in case of any cause / dispute arising out
of this recruitment.

Sd/-
AGM (Administration)-HR

=

GIC Re
GENERAL INSURANCE CORPORATION OF INDIA
(A Government of India Company)

RECRUITMENT OF SCALE | OFFICERS
GIC Re, the ‘National Reinsurer of India’ is a 11th largest Reinsurance Company in
the world with the network in India and abroad, is looking for Graduates / Post
Graduates in the disciplines mentioned below to fill-in the positions of 44 Officers
in the cadre of Assistant Manager (Scale-l) to be posted in Head Office, Mumbai
and will be liable to be posted anywhere in India as well as abroad as per the re-
quirement of the Corporation. GIC Re being B2B Company having its Head Office
in Mumbai and liaison offices at Delhi, Chennai and GIFT CITY, Gandhi Nagar.
Candidates desirous of making a career in Mumbai may only apply. To know more
about GIC Re, go through the details on the website www.gicofindia.in
Applications are invited from Indian Citizens for recruitment of 44 Officers in the
cadre of Assistant Manager (Scale |) from the open market.

PLEASE NOTE THE IMPORTANT DATES:

On line Registration commences from 11.03.2021

Last Date for Online Registration 29.03.2021

Payment of Application fees From 11.03.2021 to 29.03.2021

Tentative Date of online Examination
Downloading of call letters for examination
comimences from

9th MAY 2021 (Afternoon Shift)
Around 10 days prior to the date of
examination

Online Pre-recruitment training for 26.04.2021 TO 29.04.2021

SC/ST/OBC/PWD candidates

Candidates should apply through On-Line mode only. No other means/mode of application will be accepted
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